Duke Street,

Mr. K. Homploey, BETTLE.
Tﬁﬂ Bw

Works No: 226, Horton Works
10th Soptesber, 1565.
Daar ¥r, Hweplesy,

The following particulars of the terms of your employment
are provided in accordanoe with the requirements of Section & of tha
Contracts of Employment Aot, 1963,

1, Your employment with the Cospany commenced mapechhencfdme-gosns aga/on
10th May, 1965,
2. Your wages arve cploulated on an hourly basis and ere paid weskly,

3« Your hourly job rate is made up of & basic rate plus a job
differential mocording to the Jjob you are eallesd upon to perform.
The oppropriste beaic rate iso agreed between the Company and the
Trads nions concerned, An up to date copy of the schedule of
banis rates is kept by your Manager snd copies of these rates are
also issued to membera of manngement; shop stewards and Trade Unden
afficisls from time to time., (Changes are posted on appropriate
notice boards). Lists of the basic rates and job differentials
applionble to your section are avallable fer inepection o request
from your Foroman/Manager.

L, If an incentive bonusg poheme, piece rates or other supplementary
Job ellmwimces apply to the work you are dodng, the details are
availoble on request from your Poreman or Hanager. Bomus and
simiiar job allowances are pald weskly.

5: The method of payment and the arrangementp for meal breaks, overtime,
abpormal time, nightwork, shiftwork and smumial and declarsd
are doteiled in the “Agreements between Settls Idspp Disdted and the
Trads Unicns soncerned dated 14/2/63 end 2/1/6L. A copy of these
agreements wos posted on the Works notice boards and further copiss
are available for inspection on application to your Poresan/Manager.

6. The hours of work of the factory are posted on the Works notice boards.
T« Ho payments are ssde for wbaencos due to plokness of injury.

8, You are required to apply to the trustess of the Imperisl Chemioals
Workeras' Pension Fund for menbership of the Fund on oomenoing your
anmploment or en reaching 20 yvears of age. Detalls of the Fund are
asateined in the bocklet "Imperin]l Chemisals Werkera' Pengion Pund -
Bummary of the Scheme". You hove recsived & copy of this booklet,

7. Tumination_of Bwcloment.~ unless an mployes be mmmarlly diasizsed
for misconduct the followlng terms will apply &

(a) During the first two yearp' of service - the engagement or
re—snpgapemant of an employee during the Ffirst two weeka shall
ba from day to day. After two weeks be shall be glven one
week'a notice on ey degs

(b) Aftsr two yeara' pervice - the employee phall be given two
weska' notice an any day,

(o) After five ' mary = the mployee shall bé given four
potice on any day.

(4) After tws wesica' servics - an employee will be reguired to
give at leapt cne week's potlos on amy day. BoT:0.



10.

S -

In the event of redundancy longer terms of notice will opply
to LC.I'a policy on "Protection of Esployment”.
A copy of the booklet sutlindng this policy is enologed,

Your service with the Company will terminate on reaching the
normal retirement age of 65 years.

11. The booklets and other published information referred to in this

statement will be amended from time to time to bring them up to date
with any changes in conditiensa. Chenges are normally notified cm
Works Notice Boards immediately, but, in addition, complete and

up to date information on these terms of employment iz avadlable
for reference on request from your Foreman/Manager.

Tours falthifully,
for SETTIE LIMEE LIMITED,.

=2
D TR
MINAGER ,

I have received the foregoing letter containing a statement of the
terms of employment provided in accordance with the requirements
of Secticn 4 of the Contracts of Employment Act, 1963.

Bigned

(Flease sign and return one copy of this letter to your Manager).



